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Figure 1- Employment Change By Business Size
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(b) Active Employment
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Notes: Figure shows employment changes relative to February 1th within the ADP business-level sample at the weekly frequency with two-week trailing moving averages. Panel A shows the trend
in payroll employment for each size grouping. Panel B shows the same patterns for active employment.

Employment declines were highest among
businesses with fewer than 50 employees, with
business closures occurring more frequently among
interpersonal businesses.

Employment declines during the Pandemic Recession
were much larger for businesses with fewer than 50
employees, with closures playing an even larger role for
this size group. Businesses with fewer than 50 employees
saw paid employment declines of more than 25 percent
through April 18, while those with between 50 and 500
employees and those with more than 500 employees,
respectively, saw declines of 15-20 percent during that
same period, and reached troughs a week or two later
than the smallest businesses.

The largest declines in employment were in sectors that
require substantive interpersonal interactions. Through
late-April, paid employment in the “arts, entertainment

and recreation” and “accommodation and food services”
sectors (i.e, leisure and hospitality) both fell by more than
45 percent while employment in “retail trade” fell by almost
30%. Businesses like laundromats and hair stylists also saw
employment declines of nearly 30%. Despite a boom in
emergency care treatment within hospitals, the “health care
and social assistance” industry experienced a 16.5% decline
in employment through late April.

Figure 2 - Paid Employment Changes by 2-Digit Industry

Feb 15- Feb 15-
Industry April 25 May 30
Arts, Entertainment and Recreation -50.7% -41.5%
Accommodation and Food Services -45.5 -34.1
Retail Trade -28.7 -18.5
Other Services -25 -17.1
Transportatin and Warehousing -21.7 -23.2
Real Estate, Rental and Leasing -20.9 -19.6
Information Services -18.2 -4
Wholesale Trade -17.6 -12.3
Administrative and Support -17 -17.1
Educational Services -16.6 -17.5
Health Care and Social Assistance -16.5 -8.8
Construction -13.5 -4.5
Manufacturing -12.4 -8.6
Professional, Scientific, and Tech Services -12.1 -9.1
Finance and Insurance S -0.7

Notes: Table shows total (i.e., inclusive of shutdowns) decline in paid employment through April
25th, 2020 (column 1) and through May 30th, 2020 (column 2) for all firms in each two-digit NAICS
industry. All changes are relative to February 15th 2020. Data from the business-level sample.
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